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I-CROP-Veranstaltungen:
• 21.-23. September 2022: EAWOP / FOWOP Small Group Meeting “Building the future of work & 

organizational psychology: Developing a practical toolkit” (Organizing Committee  / Special Session)
• 11.–13. Juli 2022: International Conference on Critical and Radical Humanist Work and Organizational 

Psychology, University of Innsbruck
• 13. Mai 2022 und 3. Dezember 2021: Pre-Conference Online Workshops – Int Conf C&RH WOP
• 16. Dezember 2021: International dialogue: Critical work psychology from Latin America and the 

Global South and North. Virtual substitute for postponed EAWOP/FOWOP SGM.
• 21. September 2021: Pre-Conference Online Workshop – 12. AOW-Fachgruppentagung der DGPs 

“Die Probleme an der Wurzel packen–Integration kritischer Theorien und Methoden in die eigene
Forschungspraxis” (Röllmann, Hornung & Höge), Chemnitz / Online

• 29. Mai 2019: EAWOP Preconference-Workshop, Turin, Italien: FOWOP-Day
• 31. May 2019: EAWOP 2019 in Turin, Italy: Podiumsdiskussion: Exploring the Space for Critical Work 

and Organizational Psychology; Veranstalter: Prof. Matthijs Bal; PodiumsteilnehmerInnen: Prof. 
Wolfgang G. Weber, Prof. Gazi Islam, Dr. Severin Hornung, Dr. Edina Dóci, Dr. Nathan Gerard.

Organisationale Demokratie Kritische Forschung zu
Ambivalenzen flexibler Arbeit

Ausgewählte I-CROP-Literatur:
Weber, W. G., Unterrainer, C., & Höge, T. (2020). Psychological research on organizational democracy: A meta-analysis of individual, organizational, and societal outcomes. Applied 

Psychology: An International Review, 69 (3), 1009-1071.
Höge, T., Strecker, C., Hausler, Huber, A. & Höfer, S. (2019). Perceived socio-moral climate and the applicability of signature character strengths at work: A Study among hospital physicians. 

Applied Research in Quality of Life. Advance online publication. 
Bal, P. M., & Hornung, S. (2019). Individualization of work: From psychological contracts to ideological deals. In Y. Griep & C. L. Cooper (Eds.), Handbook of research on the psychological 

contract at work (pp. 143-163). Edward Elgar, Cheltenham UK.
Hornung, S. & Höge, T. (2019). Dialectics of workplace flexibility between humanistic ideal and neoliberal ideology – Preliminary considerations. 

J Psychology of Everyday Activity, 12 (2), 73-83. 
Hornung, S. & Höge, T. (2019). Humanization, rationalization or subjectification of work? Employee-oriented flexibility between i-deals and ideology in the neoliberal era. Business & 

Management Studies: An International Journal, 7, 3090-3119. 
Höge, T. & Hornung, S. (2015). Perceived flexibility requirements: Exploring mediating mechanisms in positive and negative effects on worker well-being. Economic and Industrial 

Democracy, 36, 407-430.
Unterrainer, C., Palgi, M., Weber, W. G., Iwanowa, A., & Oesterreich, R. (2011). Structurally anchored organizational democracy: Does it reach the employee? Journal of Personnel 

Psychology, 10(3), 118-132.
Weber, W. G., Unterrainer, C., & Schmid, B. E. (2009). The influence of organizational democracy on employees' socio‐moral climate and prosocial behavioral orientations. Journal of 

Organizational Behavior, 30, 1127-1149.
Weber, W. G., Höge, T., & Hornung, S. (2020). Past, present, and future of critical perspectives in work and organizational psychology—a commentary on Bal (2020). Zeitschrift für Arbeits-

und Organisationspsychologie, 64(3), 196–200.

Wahrgenommene Beteiligung an 

demokratischen Entscheidungsprozessen in

• operativen

• taktischen und

• strategischen Angelegenheiten.

ORGANISATIONALE DEMOKRATIE
IDE, 1981; Heller et al. 1988; Weber, 2004

• Offene Konfrontation mit sozialen 

Konflikten

• zuverlässig gewährte Wertschätzung

• Gelegenheit zu zwangloser Kommunikation 

und partizipativer Kooperation

• angemessene Zuweisung von 

Verantwortung

SOZIOMORALISCHES 

ORGANISATIONSKLIMA
Nach Hoff, Lempert & Lappe, 1991; Kohlberg, 1984; 

Power,  Higgins & Kohlberg, 1989

ODEM  Modell

Gemeinwesenbezogene 

Handlungsorientierungen

◙ Humanistische Ethik
(Doll & Dick, 2000; Katz & Hass, 1988)

◙ Demokratische Orientierungen
(Bibouche, 2003)

◙ Selbstwirksamkeit (Gerechte Welt)
(Mohiyeddini & Montada, 1998)

Prosoziale Handlungsbereitschaften

◙ Prosoziales Arbeitshandeln (OCB) 
(Staufenbiel & Hartz, 2000 in Anlehnung an Konovsky & Organ, 

1996; Podsakoff, Ahearne & MacKenzie, 1997)

◙ Perspektivenübernahme / Empathie
(Holz-Ebeling & Steinmetz, 1995 in Anlehnung an

Davis, 1980)

◙ Solidarität am Arbeitsplatz
(Flodell, Strümpel & Pawlowsky, 2004)

Organisationales Commitment
(Felfe et al., 2004 in Anlehnung an Allen & Meyer, 1990)

◙ Affektives Commitment

◙ Normatives Commitment

SOZIALE,   DEMOKRATIEFÖRDERLICHE   

HANDLUNGSBEREITSCHAFTEN

Dezidiert nicht-neutrale, kritische Konzeption von Ideologie:

"Die Gedanken der herrschenden Klasse sind in jeder Epoche die herrschenden Gedanken, d.h. die Klasse, 
welche die herrschende materielle Macht der Gesellschaft ist, ist zugleich ihre herrschende geistige Macht." 
Marx/Engels-Die deutsche Ideologie, 1846. MEW 3

„Ideology is meaning in the service of power.“  (Thompson, 1990)

“….ideology [is] a body of meaning and values encoding certain interests relevant to social power […]. 

Ideologies are often thought, more specifically, to be unifying, action-oriented, rationalizing, legitimating, 

universalizing and naturalizing.” (Eagleton, 1991)

Organizational Participation 

in Europe Network OPEN

Ausgewählte I-CROP-Kooperationen:

I-CROP´s general mission is the promotion of critical 

reflections on the role of the economic and societal 

conditions for psychological aspects in the world of work 

and research on the world of work. 

I-CROP is convinced that uncritical approaches to w/o-

psychology, which neglect, downplay, or deny the 

fundamental importance of the economic and societal 

system (including societal values, norms and beliefs) in 

shaping psychological processes at work and their 

scientific investigation, are, by themselves, ideological, 

serving the particular interests that benefit from these 

unquestioned conditions.

I-CROP is convinced that a value-free w/o-psychology is 

not possible. However, researchers are asked to disclose 

the values and interests guiding their scientific work.

I-CROP´s conceptualization of “critical” and “critique”, 

much like the ideas it adopts regarding the character and 

effects of ideology in general, are strongly inspired by the 

Frankfurt School of Critical Theory (e.g., Adorno, 

Horkheimer, Fromm, Marcuse, Habermas).

I-CROPs values are radical-humanist. Our research is 

dedicated to improve prosociality, ethics, personal 

development, health, well-being, democracy and justice.

I-CROP is dedicated to advancing humanistic values to 

counter the dominating logics of neoliberal ideology, such 

as fostering individuation instead of individualization, 

solidarity instead of competition, and emancipation 

instead of instrumentality.

I-CROP is explicitly dedicated to strengthening the links 

between critical social theory and empirical research in 

w/o-psychology.

I-CROP

Innsbruck Group on Critical Research 
in Work- and Organizational Psychology (I-CROP)

Höge (2019)

Workplace Flexibility: 

Ideological Antagonisms, Management Approaches,

and Subjectification

Hornung & Höge (2019)

“Neoliberalism is in the first instance a theory of political economic practices that proposes that human 
well-being can best be advanced by liberating individual entrepreneurial freedoms and skills within an 
institutional framework characterized by strong private property rights, free markets and free trade.” 
(Harvey, 2005) 

Neoliberale Ideologie
am Arbeitsplatz und in der 

A&O-Psychologie

Bal & Dóci (2018)
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Hornung, Glaser, & Rousseau (2018) Höge & Hornung (2015)

Special Issue: 2019, 12(2)

Journal Psychologie des 

Alltagshandelns /

Psychology of Everyday ActivityHöge, Unterrainer & Hornung: Following up on neoliberal 

ideology II–measurement development, preliminary results and 

critical outlook. EAWOP/FOWOP SGM, Brussels, 22/09/2022

2022 EAWOP/FOWOP Small Group Meeting 

(Unterrainer, Weber, Höge & Hornung, Frontiers in Psychology, in press)

Weber, Höge & Hornung (ZAO, 2020) 

(Weber, Unterrainer & Höge, 2020). 
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Arbeitsgruppe für Kritische Arbeits-
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